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Conference at a Glance 
Monday, March 3 
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Wednesday, March 5 
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Non-profit Event 
Hosted by Eric Gunderson of Development Seed and 
Gregory Heller of CivicActions 
Lorem ipsum dolor sit amet, consectetuer adipiscing 
elit. Integer mollis enim molestie turpis.  
 
Sea Port Bar & Grille 
150 Northern Ave 
Boston, MA 02210 
Tel: (617) 357-8121 
 
Education Event 
Hosted by Bill Fitzgerald, Funny Monkey and Tao Star-
bow, UC Berkeley 
Lorem ipsum dolor sit amet, consectetuer adipiscing 
elit. Integer mollis enim molestie turpis.  
 
Sea Port Bar & Grille 
150 Northern Ave 
Boston, MA 02210 
Tel: (617) 357-8121 
 
News Event 
Hosted by Rickard, Morris Digitalworks, Mike Meyers, 
NowPublic.com 
Lorem ipsum dolor sit amet, consectetuer adipiscing 
elit. Integer mollis enim molestie turpis.  
 
Sea Port Bar & Grille 
150 Northern Ave 
Boston, MA 02210 
Tel: (617) 357-8121 
 
Media Event 
Hosted by Jim Edgett, Achieve Internet 
Lorem ipsum dolor sit amet, consectetuer adipiscing 
elit. Integer mollis enim molestie turpis.  
 
Sea Port Bar & Grille 
150 Northern Ave 
Boston, MA 02210 
Tel: (617) 357-8121 
 
Government Event 
Hosted by Jim Edgett, Achieve Internet 
Lorem ipsum dolor sit amet, consectetuer adipiscing 
elit. Integer mollis enim molestie turpis.  
 
Sea Port Bar & Grille 
150 Northern Ave 
Boston, MA 02210 
Tel: (617) 357-8121 

 
 
Healthcare Event 
Hosted by Jim Edgett, Achieve Internet 
Lorem ipsum dolor sit amet, consectetuer adipiscing 
elit. Integer mollis enim molestie turpis.  
 
Sea Port Bar & Grille 
150 Northern Ave 
Boston, MA 02210 
Tel: (617) 357-8121 

To help develop the Drupal community and invite an even wider audience to take part in Drupalcon we are 
planning a series of industry networking events. These events are taking place a short walk from the confer-
ence center immediately following the Drupal job fair.  

Gold Sponsor Ad Space 

Industry Networking Events 
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Kieran Lal 
Product manager 
Acquia 
San Francisco, CA 
Ph: 800-555-1212 
maxine.andrews@ctsc.net 
 
Jack Ballantyne 
Associate Director 
National Center for Forensic Sci-
ence 
University of Central Florida 
12354 Research Parkway 
Suite 225 
Orlando, FL 32826 
Ph: 407.823.0163 
jballant@mail.ucf.edu 
 
Susan Ballou 
Program Manager for Forensic Sci-
ence 
OLES/NIST 
100 Bureau Drive, MS 8102 
Gaithersburg, MD 20899-8102 
Ph: 301.975.8750 
sballou@nist.gov 
 
Howard Baum 
Deputy Director Forensic Biology 
Offi ce of the Chief Medical Exam-
iner 
520 First Avenue 
New York, NY 10016 
Ph: 212.447.2631 
hbaum@ocme.nyc.gov 
 
Joseph C. Bober 
Chief of Police 
New Jersey Transit Police Depart-
ment 
1 Penn Plaza 
7th Floor 
Newark, NJ 07105 
Ph: 973.491.8555 
jbober@njtransit.com 
 
Shelley Boone 
Branch Chief, FEMA Region IV 
Acting Director for National 
Preparedness 
FEMA 
Ph: 229.225.4572 
shelley.boone@dhs.gov 
 
Charles W. Bostian 
Alumni Distinguished Professor 

464 Whittemore Hall 
Virginia Tech 
Blacksburg, VA 24061 
Ph: 540.231.8651 
bostian@vt.edu 
 
David Boyd 
Director, Offi ce for Interoperability 
and 
Compatibility 
Department of Homeland Security 
245 Murray Lane, SW 
Washington, DC 20528 
 
Marc Caplan 
Technology Assistance Division 
National Institute of Justice Offi ce 
of 
Science and Technology 
810 7th Street, NW 
Washington, DC 20531 
marc.caplan@usdoj.gov 
 
Nick Cartwright 
Director, Security Technology, 
Security and Emergency Prepared-
ness 
Transport Canada 
330 Sparks Street 
Place de Ville, Tower C 
Ottowa 
Ontario, Canada K1A 0N5 
Ph: 613.990.0239 
CARTWRN@tc.gc.ca 
 
Richard J. Chavez 
Senior Military Advisor for Civil Sup-
port 
Offi ce of the Secretary of Defense 
for 
Homeland Defense 
U.S. Department of Defense 
4627 Aspen Hill Court 
Annandale, VA 22003 
Ph: 703.697.5415 
richard.chavez@osd.mil 
 
Pamela Collins 
Executive Director 
Justice and Safety Center 
245 Stratton Building 
Eastern Kentucky University 
Richmond, KY 40475 
Ph: 859.622.6674 
pamcollins57@aol.com 
 

James Conca 
Director 
Carlsbad Environmental Monitoring 
and 
Reserarch Center 
New Mexico State University 
1400 University Drive 
Carlsbad, NM 88220 
Ph: 505.234.5555 
jconca@cemrc.org 
 
Paul Connelly 
Senior Advisor 
Executive Offi ce of Public Safety 
Commonwealth of Massachusetts 
paul.connelly@state.ma.us 
 
Peter Costianes 
Electronics Engineer 
Air Force Research Lab 
535 Brooks Road 
AFRL/IFEC 
Rome, NY 13441-4505 
Ph: 315.330.4030 
peter.costianes@rl.af.mil 
 
Rebecca F. Denlinger 
Fire Chief 
Cobb County Fire and Emergency 
Services 
Marrietta, GA 
Ph: 770.528.8309 
bdenlinger@cobbcounty.org 
 
Vinny Doherty 
Captain, HAZMAT 
Fire Department of New York 
94 Park Ave 
Williston Park, NY 11596 
Ph: 202.786.9610 
vjdty@aol.com 
 
Dave Driscoll 
IAFC Wildlfi re Policy Committee 
3145 Oregano Way 
Hemet, CA 92545 
Ph: 707.480.6993 
chiefdave2@msn.com 
 
Steven Edwards 
Senior Policy Advisor 
Bureau of Justice Assistance 
810 7th Street, NW 
Washington, DC 20531 
Ph: 202.307.0500 
steven.edwards@usdoj.gov 

Speaker Directory 
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Job Listings 

User interface geniuses. Acquia has lots of 
web-based interfaces to build for its own 
products and services. Plus, Acquia wants to 
contribute significantly to UI-related devel-
opment in the Drupal project. We want to 
aim really, really, really high here. Apply at 
Acquia http://acquia.com/jobs. 
 
Marketing gadfly. Known in less exciting 
companies as a "marketing director", this 
person will be the rock star marketeer who 
knows how to create high profile awareness 
with a low profile budget and have fun do-
ing it. Apply at Acquia http://acquia.com/
jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 
not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 
Reality checkers. QA in the web world is a 
unique challenge. In many ways it is differ-
ent from traditional software QA, but re-
mains just as important - if not more so, 
given the dynamic rate at which new web 
service technology can be deployed. Apply 
at Acquia http://acquia.com/jobs. 
 
Customer's best friend (TAC lead). When 
you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
people. Our first hire, a(nother) player/coach, 
will help us build a small team of people 
who know and love our technology as well 
as our customers do, and love our customers 
most of all. Apply at Acquia http://
acquia.com/jobs. 
 
User interface geniuses. Acquia has lots of 
web-based interfaces to build for its own 
products and services. Plus, Acquia wants to 
contribute significantly to UI-related devel-
opment in the Drupal project. We want to 
aim really, really, really high here. Apply at 
Acquia http://acquia.com/jobs. 
 
Marketing gadfly. Known in less exciting 
companies as a "marketing director", this 
person will be the rock star marketeer who 
knows how to create high profile awareness 

with a low profile budget and have fun do-
ing it. Apply at Acquia http://acquia.com/
jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 
not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 
Reality checkers. QA in the web world is a 
unique challenge. In many ways it is differ-
ent from traditional software QA, but re-
mains just as important - if not more so, 
given the dynamic rate at which new web 
service technology can be deployed. Apply 
at Acquia http://acquia.com/jobs. 
 
Customer's best friend (TAC lead). When 
you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
people. Our first hire, a(nother) player/coach, 
will help us build a small team of people 
who know and love our technology as well 
as our customers do, and love our customers 
most of all. Apply at Acquia http://
acquia.com/jobs. 
 
User interface geniuses. Acquia has lots of 
web-based interfaces to build for its own 
products and services. Plus, Acquia wants to 
contribute significantly to UI-related devel-
opment in the Drupal project. We want to 
aim really, really, really high here. Apply at 
Acquia http://acquia.com/jobs. 
 
Marketing gadfly. Known in less exciting 
companies as a "marketing director", this 
person will be the rock star marketeer who 
knows how to create high profile awareness 
with a low profile budget and have fun do-
ing it. Apply at Acquia http://acquia.com/
jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 

not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 
Reality checkers. QA in the web world is a 
unique challenge. In many ways it is differ-
ent from traditional software QA, but re-
mains just as important - if not more so, 
given the dynamic rate at which new web 
service technology can be deployed. Apply 
at Acquia http://acquia.com/jobs. 
 
Customer's best friend (TAC lead). When 
you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
people. Our first hire, a(nother) player/coach, 
will help us build a small team of people 
who know and love our technology as well 
as our customers do, and love our customers 
most of all. Apply at Acquia http://

In addition to reading the below job listings, please attend the Drupalcon Boston 2008 Business and 
Job Fair on Monday, March 3 from 3 p.m. to 5 p.m. at [LOCATION TK]. 

Premium Job Listing 
DPCI is an interactive technology 
agency that delivers integrated 
content management systems for 
organizations that need to publish 
content to Web, print, and mobile 
channels. DPCI helps customers 
design and implement Web Con-
tent Management Systems and 
Portal Systems, Digital Asset Man-
agement, Multi-Channel Systems 
and Collaboration solutions. 
 
DPCI has implemented Drupal Con-
tent Management Systems for Mu-
seums, Educational Institutions and 
Universities, Media companies, Ad-
vertising Agencies, financial institu-
tions, and others. DPCI has helped 
customers capitalized on the pri-
vate label social networking func-
tionality of the Drupal Content 
Management System. 
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web-based interfaces to build for its own 
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opment in the Drupal project. We want to 
aim really, really, really high here. Apply at 
Acquia http://acquia.com/jobs. 
 
Marketing gadfly. Known in less exciting 
companies as a "marketing director", this 
person will be the rock star marketeer who 
knows how to create high profile awareness 
with a low profile budget and have fun do-
ing it. Apply at Acquia http://acquia.com/
jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 
not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 
Reality checkers. QA in the web world is a 
unique challenge. In many ways it is differ-
ent from traditional software QA, but re-
mains just as important - if not more so, 
given the dynamic rate at which new web 
service technology can be deployed. Apply 
at Acquia http://acquia.com/jobs. 
 
Customer's best friend (TAC lead). When 
you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
people. Our first hire, a(nother) player/coach, 
will help us build a small team of people 
who know and love our technology as well 
as our customers do, and love our customers 
most of all. Apply at Acquia http://
acquia.com/jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 
not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 
Reality checkers. QA in the web world is a 
unique challenge. In many ways it is differ-
ent from traditional software QA, but re-
mains just as important - if not more so, 

given the dynamic rate at which new web 
service technology can be deployed. Apply 
at Acquia http://acquia.com/jobs. 
 
Customer's best friend (TAC lead). When 
you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
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will help us build a small team of people 
who know and love our technology as well 
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most of all. Apply at Acquia http://
acquia.com/jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 
not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 
Reality checkers. QA in the web world is a 
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ent from traditional software QA, but re-
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at Acquia http://acquia.com/jobs. 
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you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
people. Our first hire, a(nother) player/coach, 
will help us build a small team of people 
who know and love our technology as well 
as our customers do, and love our customers 
most of all. Apply at Acquia http://
acquia.com/jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 
not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 

Reality checkers. QA in the web world is a 
unique challenge. In many ways it is differ-
ent from traditional software QA, but re-
mains just as important - if not more so, 
given the dynamic rate at which new web 
service technology can be deployed. Apply 
at Acquia http://acquia.com/jobs. 
 
Customer's best friend (TAC lead). When 
you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
people. Our first hire, a(nother) player/coach, 
will help us build a small team of people 
who know and love our technology as well 
as our customers do, and love our customers 
most of all. Apply at Acquia http://
acquia.com/jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
authority comes by doing and earning it - 
not claiming it.) Apply at Acquia http://
acquia.com/jobs. 
 
Reality checkers. QA in the web world is a 
unique challenge. In many ways it is differ-
ent from traditional software QA, but re-
mains just as important - if not more so, 
given the dynamic rate at which new web 
service technology can be deployed. Apply 
at Acquia http://acquia.com/jobs. 
 
Customer's best friend (TAC lead). When 
you're in the open source business, it's com-
pletely clear that customers only use the 
paid alternative when the customer service 
is truly great. Apply at Acquia http://
acquia.com/jobs. 
 
Customer's next best friend (inside sales 
lead). If sales is done right, our customers 
will look forward to talking to us - not dread 
it. Above all else, this means having the right 
people. Our first hire, a(nother) player/coach, 
will help us build a small team of people 
who know and love our technology as well 
as our customers do, and love our customers 
most of all. Apply at Acquia http://
acquia.com/jobs. 
 
Techno-junkies. You know -- engineers, 
programmers, developers; people who live 
and love actually building stuff for people to 
use - not just talking about it. People who 
are "only" thinkers, architects, or who want 
others to write code need not apply. (Just as 
with any open source project, respect and 
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Drupal Association Members 

Aalsund, Miklav http://www.very-
clever.com/  
Abdel-Wahab, Omar http://owahab.com  
Adams, Robertson http://
www.robertsonadams.com  
Amini, Sasan   
Andrews, Jeremy http://
tag1consulting.com/  
Andrews, Jeremy http://
tag1consulting.com/  
Anello, Michael   
Angeles, Michael   
arnold, suzanne   
Aslett, Tony http://csscreator.com  
Atkins, Peter http://www.opencircle.com  
Atlati, Assed http://www.djiin.fr  
Auditor, Stefan http://erdfisch.de  
Avorio, André http://andreavorio.com  
Bachana, Joseph http://
www.databasepublish.com  
Bachiyski, Nikolay   
Baheyeldin, Khalid http://2bits.com  
Barclay, John   
Barlow, Ross http://
www.sanityisnotstatistical.org  
Barnes, Christopher   
Barnes, Terra http://technivant.com  
Barregren, Thomas http://
www.barregren.se/  
Barth, Alexander   
Bauli, Marco http://www.tecnomeme.it  
Baylis, Martin http://martinbaylis.com  
Beenen, Michiel http://www.steamac.com  
Beltofte, Jens http://www.efusion.it  
Berendsen, Nick   
Berry, Addison   
Beyer, Denise http://
www.gortonstudios.com  
Birkenhake, Benjamin http://
anmutunddemut.de  
blackburn, dean   
Boden, Peter   
Boerland, Bert http://dop.nu  
Böhne, Boris http://www.boehne.com  
Bonario, Rima   
Boothe, Ivan http://quixoticlife.net  
Boros, Adam   
Bradley, Benjamin   
Brauer, Joshua http://www.brauerranch.com  
Breinlinger, Josh http://www.odesk.com  
Bridges, Kevin http://kevinbridges.org/  
Brown, Steven http://www.hotdrupal.com  
Bryant, Chris http://graviteklabs.com  
Burdett, Mark   
Burger, Riaan   
Burke, Alan   
Burns, James http://
www.cmswebsiteservices.com  
Bustillo Granado, Jose http://
www.softwarelibre.org  
Butterfield, Geoffrey   
Byron, Angela http://webchick.net  
Cabello Torres, Ricardo http://brqx.org  
Caccavano, Michael http://
treehouseagency.com  
Canavan, Thomas   
Cathala, Florian http://www.ambika.fr  

Chellman, Joseph   
Christopher, Travis   
Cirotteau, Damien   
Claussen, John   
Coats, Jonathan   
Cochrane, Alex http://spoon.com.au  
Conran, Chris   
Cornelissens, Joeri   
Craner, James   
Cros, L http://www.chipway.com  
Cross, Chad http://juxtaflo.com  
Crutchfield, John   
CUESTA, ALBERT   
Dance, Michael   
Daniel, Sebastian http://wobster.de  
Davide, Galletti   
Davies, Geoffrey http://
www.behindthepage.com.au  
de Búrca, Pádraig http://amadain.net/  
DE JONCAIRE NARTEN, MR   
De Meester, Roel http://develoop.be  
De Moor, Michel   
DeMet, George http://www.palantir.net/  
Department, Accounts   
Dickson, Ian http://www.likal.com  
Disco, Marco http://www.triweb.it  
Dixon, Mike http://computerminds.co.uk  
Djohan, Tony   
Dlug, Paul   
Doak, Erin   
Dondley, Steve http://prometheuslabor.com  
Donohue, Patrick   
Douglass, Robert   
Droste, Meinolf   
dybdal, thomas   
Edison, Wong   
Edmonds, Kester   
Edwards, Mark   
Effel, Sean   
Egger, Kurt http://prinux.com  
Ellis, André http://www.uberellis.com  
Else, Kyle http://www.toursheet.com  
Epstein, Jeremy http://
www.greenash.net.au/  
erdfisch :: internetloesungen http://
erdfisch.de  
Evans, Alan   
Fabian, Attila   
Fabian, Robert   
Fay, Randy   
Feike, Rainer   
Ferreira, claudio   
Ficker, Daniel   
Finklea, Ben   
Fitzgerald, Bill http://
www.funnymonkey.com  
Forsythe, John http://blamcast.net/  
Fowler, Stan   
Francis, Pilon   
Franco, Elena   
Frost, Dan http://www.interadvertising.co.uk  
Fülöpp, Tomáš http://www.vacilando.org  
Fuzetto, Deborah   
Galli, Christophe   
Galvin, John http://www.mailfriends.com  
Garfield, Larry http://www.garfieldtech.com/  
Garrigós, Robert http://garrigos.cat  

Gasser, Nathan http://
www.rockriverstar.com  
Gerhards, Udo http://www.planet-9.de/  
Gerola, Roberto http://www.speedtech.it  
Gervaise, Philippe   
Gilbert, Caleb http://
highervisibilitywebsites.com  
Gildesgame, Ezra   
Ginocchio, Vincent   
Girod de l'Ain, Malo http://m21editions.com  
Goddard, Patrick   
Goldberg, Kevin   
Goldsmith, Michael http://www.ixlr8.org  
Gordon, Cary http://chillco.com  
Graf, Hagen   
Greenberg, Dave http://civicrm.org  
Grieve, Richard   
Gross, Anton http://www.grossdesign.it/  
Gunderson, Eric http://
developmentseed.org  
Hakimzadeh, Dan   
Hallett, Danielle   
Hamilton, Jody   
Hankerson, Geoffrey   
hansen, hans   
Hanson, Steve http://
cruiskeenconsulting.com  
Harp, Michael   
Harris, Patrick   
Hausig, Sascha http://www.erstenachilfe.de  
Heller, Gregory http://civicactions.com  
Hemenway, Sarah   
Hendrix, Joep http://www.compubase.nl  
Hendry, Stephen http://
www.stephenhendry.net  
Heydon, Gordon http://heydon.com.au  
Hiatt, Brian http://www.civicpixel.com  
Hobbs, Simon http://emspace.com.au  
Hodsden, Kitt   
Holland, Nicholas   
Holldorff, Frank   
Holsclaw, Greg http://www.tech-
wanderings.com  
Hood, Richard http://
www.flowmediadesign.com  
Humbert, Mirko   
Hunt, Jonathan http://huntdesign.co.nz  
IBGUI, Gad   
Immirzi, Phillip   
Incolor http://www.incolor.nl  
Instone, Keith   
Isett, Jeremy   
Jacobson, Howard http://
www.silverdeer.com  
Johnsen, Sten   
Johnson, Robert   
Johnston, Devin   
Jones, Vincent   
Jonsson, Fredrik http://xdeb.net/services  
Jordan, Mark   
Jordan, Vincent   
Käfer, Konstantin http://kkaefer.com  
Kane, Victor http://awebfactory.com.ar  
Kennedy, Bryan   
Kettunen, Antti   
Khan, Omar http://islco.com  
Kirkam, Andy http://drupal.org/user/39030  

The Drupal Association wishes to thank the following association members for their continued sup-
port. For information on becoming a member of the Drupal Associaiton, please visit http://
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Klapper, Ethan http://www.auatv.com  
Klinger, Brian http://www.kblast.com  
Knaddison, Greg http://knaddison.com  
Knight, Rob   
Koglin, Matthew http://
www.antinomia.com/  
Kollmorgen, Axel   
Koorneef, Lucas http://www.koorneef.net  
Krakovskiy, Michael   
Krimson, bvba http://krimson.be  
Kruk, Jeroen http://www.madcap.nl  
Kudwien, Daniel http://
www.unleashedmind.com  
Kuerbitz, Fonda   
Kulvik, Thomas   
Kumar, Mathi   
Lafont, Denis   
Lal, Kieran http://civicspacelabs.org  
Lancelin, Hervé-François   
Landreth, Kevin http://bornl33t.net  
Landry, K W   
Lane, Dave http://egressive.com  
Langland, Andrew   
Laspe, Marco-Alexander   
Leers, Wim http://wimleers.com/  
Lekens, Eddy   
Liberal, Karlos http://investic.net  
Lilljequist, Hannes http://www.perrito.se/  
Lippi, Enrico http://www.enricolippi.net  
Loach, Rob http://www.robloach.net  
Lorenzen, Fabian   
Love, Jim   
Lynch, Christopher   
Mai, John   
Maiden, Chris   
Mallozzi, Damiano http://
damiano73.splinder.com  
Mallozzi, Stefano http://www.linkedin.com/
in/stefanomallozzi  
Mansour, Steven   
MARAND, Frédéric http://osinet.fr  
Marks, Kathy   
Masselin, Arnaud   
Matuschka, Mark http://caignwebs.com.au/  
Maul, Mathias http://www.maulcoaching.de/
marketing-consulting/  
McGladdery, Dale   
McNeely, Elvis http://www.lafayetteweb.com  
Metzler, David   
Meyer, Jochen   
Mihaleva, Kate http://siteground.com  

Molnar, Andre http://becircle.com  
Montevideo, Harry http://
alumni.redandblack.com  
Moore, David   
Moore, Sam   
Moraca, Joseph   
Morrison, Dan   
Moseler, Thomas http://gmx.de  
Moses, George http://www.dynapres.nl/  
Motew, Stephen   
Murray, Joseph   
Murray, Joseph   
Nakahara, Ryosuke   
Napolitano, Fausto   
Narlock, Tony http://www.skiquel.com  
Narres, Thomas http://www.information-
online.com/  
Nashleanas, Richard   
NÈgyesi, Karoly   
Neill, Art   
Network, Genocide Intervention http://
genocideintervention.net  
Newman, Sean http://seannewman.info  
Nilsson, Thomas   
Noceda, John http://drupalnorge.no  
Norman, David http://deekayen.net  
Nosker, David   
O Brien, Daragh   
Orvad, Martin   
Palmer, Ryan   
Panton, James http://
www.grumpymonkey.co.uk  
Panuccio, Maurizio   
Pas, Alexander   
Pendery, Daniel   
Perlinski, Maciej http://www.meant4.pl  
Pester, Tom   
Peters, Willem   
Phillips, Jon   
Piana Bianco, Alessandro http://
exploded.awcr.org  
Poblador, David   
Portomauro, Giancarlo   
Postma, JBA   
Praslov, Fedot   
Pshenichny, Andrey   
Quinto, Emanuele   
Ramos, Arturo   
Rashid, Normann   
Rasmussen, Michael   
Reid, David   

Reinhardt, Harry   
Reyero, Jose http://www.reyero.net  
Reyes, Carlos   
Roberts, Simon   
Rocq, Yann   
Rodriguez, Jacine http://
modernwebservices.com  
Rogers, Stephen http://www.sbrogers.co.uk  
Rogie, Tom   
Rothstein, David   
Rowe, Dan http://redfinsolutions.com  
Rozycki, Dan http://thetranstecgroup.com  
Rubenstein, Meade   
Ruby, Bryan http://cmsreport.com  
Rudge, Bevan   
Rudis, Bob   
Ruediger, Dirk http://www.niebegeg.net  
S, Bernd Oliver   
Saints, Jonathan   
Salvador Calvo, Javier   
Samuelson, Michael   
Sandvall, sten   
Sant'Ana, Fabiano   
Saunders, J Matthew  
Scales, Robert http://raincitystudios.com  
Scurtescu, Zsoka http://lohasbydesign.ca  
Shah, Roshan http://www.bpocanada.com  
Stanford University, Academic Computing 
http://library.stanford.edu  
Stanford University, DLCL http://
dlcl.stanford.edu  
Stevens, Sam http://www.stevensmedia.com  
Strootman, Gaele http://guruburu.com  
Takashi, Kabetani http://www.cms-
solution.jp/  
Teodorani, Paolo http://www.twinlogix.com  
Terry, Dave http://mediacurrent.com  
Tomlinson, Jeff http://aetherinteractive.com  
Tripp, Dave http://artopa.com  
Troxel, Nathan http://driven.ca  
Uebelhor, Stephan http://gatezone.biz  
Ur, Bence http://www.masteringdrupal.com/  
Van Braekel, Luc   
van Sonderen, Lex   
van staaten, Willem   
Van Tomme, Kristof http://pronovix.com  
Vanderveken, Jan-Nicolas http://www.tp1.ca  
Vanelderen, Willy   
VeenData http://veendata.nl  
Veenhuis, Jurien http://veendata.nl  
Young, John 
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Our Sponsors 

 

We would like to thank the following sponsors for helping us make Drupalcon Boston 2008 a possi-
bility. 

Drupalcon Boston 2008 

14 

S
am
pl
e



 

 

 

Our Sponsors 

Drupalcon Boston 2008 

15 

S
am
pl
e



 

 

Platinum Sponsor space 

Drupalcon Boston 2008 

Drupal Association 

Drupal vzw 

Langveld 2, bus 12 

2600 Berchem 

Belgium 

http://association.drupal.org/ 

S
am
pl
e


